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Emily Rook is a consultant specializing in employment taxes and payroll systems.  She works with clients 

on projects that include payroll system and payroll process analysis and reviews, payroll system 

conversions, creation of policy and procedure manuals, reconciliations and corrections to federal, state, 

and local tax filings, independent contractor reviews, tax compliance reviews, and outsourcing of payroll 

tax management.  

 

Emily has over 40 years of experience dealing with payroll, payroll taxes, and payroll accounting, 

including managing the payroll production, payroll tax filing compliance, and payroll accounting for a 

large multi-entity, multi-state company with over 10,000 employees.   

 

A Past President of the American Payroll Association Emily is also a member of the APA’s Board of 

Directors, Government Relations Task Force and National Speakers Bureau.  She serves on the Internal 

Revenue Service’s Information Reporting Program Advisory Committee.  At the local level, she is a 

member of the APA’s Chicago Chapter.  She has served as Chapter President, Vice President, Secretary, 

and Government Liaison Officer.  She has also been an instructor for the chapter’s Fundamental Payroll 

Certification (FPC) and Certified Payroll Professional (CPP) review classes, and has taught the Payroll 

Professional Learning Series at DePaul University.  She received the Chicago Chapter’s Meritorious 

Service Award in 1998, and the APA’s Meritorious Service Award in 1999. 

 

Emily holds a B.S. in Business Administration from Rider University in Lawrenceville, NJ 

 

 

 

Synopsis:  Multistate Taxation 

If you have employees that live in one state and work in another, it is up to the employer to properly 

determine which state, or states income taxes must be withheld.  We’ll discuss how to make that 

determination as well as some differences in state treatment for several fringe benefits, what employee 

withholding allowance certificates are required and the rules for how to determine which state to report 

the employee to for unemployment insurance. 


